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The research evaluates the liabilities that organizations incur when employees use electronic assets. The researchers established that organizations need to ensure employee privacy while browsing the internet to create a satisfying working experience. According to the study, companies can avoid litigation when they ensure privacy data. The researchers found that the productivity of a company can be enhanced when the management employs restrictive online use policies.
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The researcher expresses the privacy concerns that emerge when organizations use information technology system to monitor their professional characters. According to the survey, some organizations have come under scrutiny for monitoring email messages and computer monitoring without their permission. In this regard, the research proposes that organizations that regulate their access to employee’s online information. From an ethical standpoint, the survey found that employees that have considerations for employee’s online privacy promote workplace efficiency. 

	

